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In this quarter, we made significant strides in law enforcement awareness briefings (LABs) and 
community awareness briefing (CABs). By hosting two additional LABs this quarter, we’ve 
reached 70 law enforcement professionals with our training. We also expanded access to the 
trainings to include folks from our victim assistance unit — civilians who work for DPD in 
responding to victims of crime. They are well-placed to detect issues of violent extremism and 
are thus able to connect folks with appropriate follow-up resources. 


This Q5 report covers the summer months, and thus there was limited activity on the recruitment 
and training of police officers and community members for the mentoring partnership with 
Goodwill Industries. That will begin in earnest in Q6 with the launch of the 2018-2019 
academic year. 


We also conducted significant community outreach, connecting with 32 new organizations 
encompassing meetings with 525 individuals. Of those connections, we were able to raise the 
awareness of 158 new individuals. Two of those events were formal CAB trainings. 


One unexpected development was the departure of the Community Outreach Specialist, who left 
to pursue graduate studies. The DPD team is very happy for her and wishes her the best in her 
pursuits! We are evaluating the budget and working in conjunction with DPD HR/finance folks 
to advertise for the position as soon as possible. 


On July 19, we held our first “CVE quarterly consultation” meeting, attended by 24 
organizations/36 people. This meeting was part of our commitment to be transparent with the 
community on what activities we are doing with the CVE grant. To prepare for the meeting, we 
created a Google survey to gauge interest in location, time of day, day of the week, topics to be 
covered, any food sensitives (we provided treats), and if folks needed any interpretation services 
or other accommodations. This meant that our meeting with reflective of community input. At 
the actual meeting we were joined by the Executive Director of Public Safety, the new Chief of 
Police, a Lieutenant from the Bias-Motivated Crime Unit, and these leaders spoke to the group 
assembled about their commitment to community engagement and public safety. In addition to 
reviewing the numerical accomplishments of the grant to date (number of groups/individuals 
engaged, etc.), we also shared the actual reporting document templates that go to DHS. We 
printed out hard copies of the narrative summary, PPR, and PIEP for folks to take home. We 
chose to review the Outputs & Partnerships Excel sheet in person/electronically on the screen 
overhead given the dropdown options that wouldn’t show well in a printed format. Our 
colleague from the Bias-Motivated Crime spoke to the group about their work — stats, 
investigation process, trends in Denver, etc. The assembled group asked questions, and we also 
collected evaluation surveys of what they liked, and what they wanted us to do differently next 
time. Overall, it was a very positive experience and a way of honoring our commitment of 
transparency to the community. 


